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structions to students: am,grrior ﬁi&zﬁar{e; d ooyolqgr
The students should |99lhly write' Section number| along with questlon numbers
within the margin only.
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2. The answers without Section number and questnon numbers WIII not be valued
Qi :ﬂeaﬁ e &Y, Kol Ne, ﬁmmﬁ:ﬂe wd::ad wsdﬂ@m ab’a@ a:ﬂ‘awﬁ memmmm
3. Section-1I Multlple Chmce Queetuon[s shou!d be. answered in the flrst page of main
answer book and same questlons shall not be answered repeaiedly
Tn- IS0 uaﬂeae&:mﬁéﬁ@ﬁ emsdaa‘o e;meid 2330 BRTO VBY raBednesesd mma erie
ZInen wsuam %amaerﬁmdm
4. Any icentifications like markmg, tlckmg, dots etc m the optlens of MCQ Quesilone
(Section-I) on the question paperis strictly prol;'l'ﬁned Do not wrlte anythlng (except
register number) on the question pjaper = i
BB BIBHOT Qeri- IBOR W wodedh FYrien aedmd em’ia wa’dr{# {Optlons) Hoecs
ojmai;zﬂe ﬁeéo:b oI TeWE z&aﬁﬁ%zﬂ aﬂaﬂ mﬂaaﬁm zﬁaé mm@m 5O mgsE mm@m
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SECTION - I aagaﬁ T
I. Select the most appropriate answer from _the optlons prowded (10x1=10)
8 gggond wobndY BRg dea{m 08, sSear '
I-1. ____is NOT sub-system 'of HRD. :
a) Rewards i =.:-b) ~|Counselling -
¢) Quality Circle ~: o= “id) “None of the above
RRIR FoBIAY YPT; E:)cda s d,,a's# L)
D) IJagonsd o) ARRGaes
%) ey 3 &) deom m@m ®
2. ___is NOT included in HRD? =

a) To increase investment on Industries and Fioade

b) To increase expenditure on Education & Health Services
c) Prioritizing Social Benefit Programme

a) Only (a) b) 2andc

c) Only (b) d aandp
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How often should an employee be assessed?
a) Monthly b) Yearly c) Quarterly d) Any of them
BOTRLNOD T3 ZROI0R), BRwert Worvesxeiess?
D) RossE W) THAFD %) 3 Snxg 8) Hed BRYTTEER RO
HRD system is.designed to suit ___
a) Organizational culture b) BARS
c) Economy of the country d) Markets
BRIF BoBI/L ORFD aﬁwnoﬂam ...7t B0 Boomh=o3 DTIRRVRNT.
Q) TOYE :50::3 o m) BARS (x»oe)
) Besg e&arsé o &) [ndde
is. NOT need of HRD.
a) Changing economic conditions of the nation
b) Need for multi-skilled Human Resource
c) Technological advancement
d) Changing job requirement _
SRS BoBJRY @z;q,%-‘,m g3 vo,
Q) Be3RO SrHItHT BHFI WROVR
®)  WBIOI INIF FoTVILEE, W B33
%) =083 Jne
&) udmmad}aﬂ soxg @ﬁéﬁiﬁ#&
' is an on-the-job tralnlng "method. e g
a) Coaching b)  Incident Method
c) Role play d) In Basket Method
goxd 30edS 3oeded (on-the-job) SAT.

Q) BOOHE D) PLS Sod3 HTOI
2)  T:/PION &) W WRE® AP
it NOT a characteristics c:f Brain Storming.

a) Idea Generation
b) Encourage participation of all members of group
c) Collective creativity of the group
d) Bench Marking
ERRLEOI0D rbsae:a’sar*;e:a ®O,
Q) TRR Bzﬂ.@e'as'icda A%
W) OO TP ABHD mﬁa’&oﬂomé gty
2)  rhodd “am.ra&oei uﬂ@:wa '
B) SosSEor
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is NOT a type of Bench Marking.
a) Internal Bench Marking b) External Bench Marking
c) Functional Bench Marking d) Winner's Bench Marking
BRIEOBLD FT0 @),

) 0308 IPITeR »)  wm, SRS
3)  SERFIE IPITR B) wmoHZAH BPITOB

is NOT considered as a reason to consider work force diversity important to
an organisation.
a) provides room for different perspectives in an organisation
b) enables Faster - problem solving in an organisation
c) adds to competative advantage of an organisation
d) helps in changing nations technological environment ’
FODFIEOD SPFIBID FOATT S0, DOTH BOMRESRLD covvevseueeer 5069 ©O.
D)  ROZOND VT daqimeaiﬁe;ﬁ aaariaiab Zuﬁﬁrof.):‘!d
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1-10. Which of the following is NOT included in ethical consideration of an organisation?

I1-3.

I1-4.

11-5.

11-6.

a) Transparency and Honesty b) Fair Treatment

c) Dignity and Respect d) Equal Salary
FENTINPS [T, oD ;88 BorieaSeDdd FedxoNY?

D) TORBEES WHA) mﬁmsﬁa’a” 0) olees3 IDRS

%) I3 DY 1o R) And HeEs
SECTION - II &en - 11

Answer any FIVE of the following questions. THREE marks each.  (5x3=15)
8SNE ERZYTRTEH 5 ZBNROR Y030, IO [T VOB,

. What is work force retention?

FoRT ROBBRLBIY, LODRBRYYRT oordesh?

. State any three issues of counselling programme.

RN FERGEET DODFHE CRYTE0A Tt IR S¢8.

Write any three needs of HRD.
3RRTIBE0R ST BRTH NOTIRLY CIADYAY ongdony a¢s.

¥
What is Transactional analysis?
BT SZeaEs 20uveR?

Write a note on work force reduction.
r 5 SRSRETRDI: it LT 13eD.

Write a noté on Simulations.
BETOS Wit L3763 ToND.
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II-7. What is work force diversity at organisation?
RORODOR FooHFSE S052 QOTIVeR?

II-8. Write a note on realistic job review.
HENT vosdeen Hdrod 2off e oD,

SECTION - Il 2e»n - qp
IIl. Answer any THREE of the following questions, FIVE marks each. (3x5=15)
& CARRYNIS cdnRymende et FZnen WOION, I 20BN,

III-1.Explain goals of HRD. _
AR ROBZ R -&92;33&3033 rOngsy DFDA.

IlI-2.How to design effective HRD programme?. Explain.
TOMR0 BRIF A0VILY GO0 ey BT, dWERR MRV Berd ? HZOR.

II-3.Write a note on Employee Weﬂness and Health Promotion Programmes.
NTREN Fead Ty Sletoligd B0 E?OZ’DI—"U’ a:ﬂ:rw 7} e3aded mdcma

III-4.Explain Kirk patrick model of HRD evaluatmn : - -
FAVEIN RS ROBIRY BRZRD BPOBRTI BRI §,5° Tk BT 33, dnd&o&:&b aaa,,
OI-5.What is Socialization ? State its features.
ABPLICETED DOTBeH? Clatel ﬁazw%caﬁ#aji 94,
~ SECTION - IV &emrs - IV
IV.  Answer the following questlons TEN marks each. ' (2x10=20)
BYAN I3non w0Z0L. Bew B3 osn.

IV-1. Explain HRD process.
oo ﬁoama@ @zpazgj@poja @guﬁm@l DO,

OR / vz

Explain the impact of globalization on HRD.
PPV ROTIRL ERFOD Becs mﬂéeﬁdz‘acﬂ FLRITTY QRO

IV-2.What is Training -? Explain varioys types-of-Training.
20 2080 7 Iheseson DENYRY DZO.
e

OR / »g@=

r
What is employee cEiunselling ? Explain issues in employee counselling.
NEREN AXRE RIS DoEdes ? @8O AT, DBOA.
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